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PLATFORM OVERVIEW
LinkedIn functions as a professional microblogging platform: short, frequent posts, articles, and reposts circulate through a network built on job history, endorsements,*
and shared professional interest rather than personal relationships. For an instructional technology professional, this makes it.the highest-signal platform for locating
practitioners, researchers, and organizations actively publishing on learning design, workplace training, and L&D strategy (Carpenter & Krutka, 2015). : :
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DISCOVERY CHANNELS NETWORK SIGNAL READING
Hashtag search — #InstructionalDesign, #LearningAndDevelopment, mment quallty 6ver comment count — substantive replies we|ghtedo
WorkplaceLearning her
@irect profile search — named practitioners (Torrance, Dirksen) @?epost chains — who amplifies whom, and how far-apost travels
Company/organization pages — TorrancelLearning, ATD, The Learning Guild Cros:tslplfltform corroboratlon — book credlts conference blOS podcast
guest lists :
@'Who reposted / who follows" — mapping second-degree connections @ Posting cadence — one-off virality vs. sustained, dated expertise
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: s CREDIBILITY DISCERNMENT — THE SIFT METHOD (Caulfield, 2019)
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Pause before trusting or.sharing a-post. Check.the source's.credentials and track ; Crass- reference the claim agarnst other R ; FoHow a'claim of statistic back.to its
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